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Department:  St. Mary’s County Recreation and Parks 
Division:  Sports  
Position:  Basketball Referee  
Rate:   $20.40 per game 
Job Location:   Various locations throughout the county 
Hours:   Part-time, varies December-March 
 
Supervision: 
Supervisor: Sports Coordinator 
 
General statement of duties:  
Officiate youth basketball games. Must enjoy working with kids and must know the rules of basketball. Able to 
work under pressure: tolerate parents, coaches and participants. 

Essential Responsibilities: 
• Arrives at the center 15 minutes prior to the first game. 
• Assist in setup and take down of equipment for games (i.e. chairs, tables, clock, etc.) 
• Obtain team line-up from the coaches and list all players in the scorebook prior to each game. 
• Assist the Gym supervisor. 
• Report any problems or incidents (such as drinking, smoking, offensive language or fighting to the 

Gym Supervisor immediately) 
• Be alert and always pay close attention. 

 
Job Specifications:  
Required knowledge and skills: 

• Ability to learn and operate a score clock. 
• Good Public Relation skills. 
• Skilled and knowledgeable about the game of Basketball. 
• Able to keep the game under control- especially dealing with unruly players-spectators and coaches 
• Complete Background Check 

Physical Requirements 
While performing the duties of this job, the employee is regularly required to stand; walk; sit; use hands to 
finger, handle, or feel; reach with hands and arms; and talk or hear. The employee frequently is required to 
climb or balance and stoop, kneel, crouch, or crawl. The employee must regularly lift and/or move up to 50 
pounds. Specific vision abilities required by this job include close vision, distance vision, peripheral vision, and 
ability to adjust focus. 
 
Additional Requirements   
An acceptable general background investigation to include a Federal, local and state criminal history, and a sex 
offender registry check. 

Benefits to working for Recreation and Parks:   

• Voluntary benefits include a supplementary retirement savings plan and flexible spending account plans 
(dependent on working required number of hours) as well as employee assistance program. 

• Health and sick leave benefits may be provided for positions working required total hours. 
• Opportunities for advancement upon completing college coursework and gaining experience. 


