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Community Health Registered Nurse/RN – COVID-19 (GRANT – Full-time with Limited Benefits)
Grade:  C11 

FLSA: Non-Exempt

Date:
04/20

Job Summary:  Responsible for managing St. Mary’s County Government employee`s COVID-19 screenings to include employee case management. This position will act as a liaison for employees with public heath, and employee training involving prevention, mitigation, and recovery of COVID-19. Performs other duties as assigned.


Essential Functions:
1. Assists in development and implementation of and scheduling of COVID-19 screenings;
2. Provides training and education to employees and department heads; 
3. Promotes employee awareness regarding COVID-19; 

4. Prepares relevant correspondence and reports;

5. Liaison with the local Health Department relating to COVID-19;

6. Performs other duties as assigned.

Departmental Functions:
1. Wellness Screenings / Monitoring: Provides wellness screenings, vital sign assessment and interpretation and education to Sheriff’s Office employees to include one-on-one health coaching to address stress, weight and overall health and daily performance and guide them toward appropriate community resources. Will also represent the Sheriff’s Office as a sitting member of the County Wellness Committee. 

2. Certified CPR / AED/ First Aid Instructor: Maintain an American Safety and Health Institute (ASHI) CPR/AED/ First Aid Instructor certification and will be responsible for certifying all employees. 
3. Vaccination Coordinator:  Participates in preventative screening programs  with the County Health  Department to provide Sheriff’s Office employees required immunizations (e.g. TB testing, influenza, hepatitis B, MMR, varicella and other appropriate immunizations). Develop surveillance programs designed to identify and monitor risks to the employee’s health. Develop and maintain education for these programs. Safely administers and appropriately documents on immunizations and TB skin tests
4. Accident & Sick (A&S) Control Point: Monitor and track sick and injured employees utilizing Blue Team software. Maintain contact with the affected employees, identify and refer employees with personal health needs to appropriate resource or personal physician when appropriate.  All actions will be in accordance with the Maryland Board of Nursing scope of practice for the Registered Nurse.

5. Maintains and ensures confidentiality of patient information and medical records. 

6. Act as an advocate for the rights of employees by ensuring access to preventative health and safety measures.

7. Peer Support Representative: Active member of the PEER support Team providing personnel and their families the opportunity to receive emotional and tangible peer support through times of personal or professional crisis as well as anticipating, assessing and addressing potential difficulties.


Required Knowledge, Skills, and Abilities:  

1. Ability to gain comprehensive knowledge of St. Mary’s County Government;
2. Experience in community public health and infectious disease;

3. Experience with infectious disease case management and monitoring disease surveillance;

4. Experience providing training and education;

5. Experience in viral testing, specimen collection and handling of specimens;

6. Ability to brief St. Mary’s County Government upon request regarding COVID-19;

7. Ability to work a flexible work schedule; 

8. Ability to effectively communicate with other staff members;
9. Ability to effectively monitor changes relating to COVID-19;
10. Ability to develop, implement, prioritize, and coordinate COVID-19 activities; 
11. Ability to use available resources to research information;

12. Ability to prepare and maintain accurate records;
13. Ability to operate relevant computer systems, including hardware and software.


Education and Experience: 
1. Must have current unencumbered license to practice as a Registered Nurse in the State 
       of Maryland;
2. One year of experience; with occupational heath and or infectious disease experience 
       preferred.
Physical and Environmental Conditions: 

Work requires no unusual demand for physical effort.

Work environment involves risks with exposure to potentially dangerous situations, which require a range of safety and other precautions, e.g., aggressive human behavior, or similar situations where conditions cannot be controlled.


The above job description is not intended as, nor should it be construed as, exhaustive of all responsibilities, skills, efforts, or working conditions associated with this job.  

Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions of this job.

I certify that this is an accurate statement of the essential functions and responsibilities of this 
position.
_________________________




_______________________

Department Head






Date

Your signature below indicates that you have received a copy of this position description.

_________________________




_______________________

Employee’s Signature






Date
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