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Bus Driver (Hourly) Non-CDL










 

Grade:  2

FLSA: Non-Exempt

Date:
01/20

Job Summary:  Performs specific tasks to facilitate the transportation of patrons to destinations on regular routes within the County; performs other duties as assigned.


Essential Functions:
1. Transports patrons to destinations on ADA/SSTAP transportation routes within the County;

2. Maintains route records;

3. Collects passenger fares and donations;

4. Assists passengers load or disembark when necessary; 

5. Shall:

· Transport senior citizens and/or persons with disabilities to medical appointments, Medical Adult day care centers, Dept. On Aging Nutrition Sites and shopping centers; 

· maintain the vehicle; 

· train new drivers and attend in-service training;

6. Performs other duties as assigned.


Required Knowledge, Skills, and Abilities:  

1. Ability to gain working knowledge of St. Mary’s County Government policies and procedures;

2. Ability to safely operate a bus or other assigned vehicle;

3. Ability to effectively communicate with other staff and members of the public;

4. Ability to keep accurate records;

5. Knowledge of Maryland state traffic laws and St Mary’s County roads; 

6. Basic math skills.


Education and Experience: 
7. High school diploma or G.E.D.;

8. Must pass a DOT Physical prior to employment;

9. Or equivalent technical training, education, and/or experience;

10. Valid Maryland driver’s license.

Additional Requirements:

1. Position is classified as safety-sensitive and may be subject to drug and alcohol testing as required under federal regulations;
2. Pass an extensive background investigation
3.    Non-commercial drivers operating a commercial motor vehicle in

       intrastate commerce and if the vehicle weighs between 10,001 and 26,000 pounds,

       are required to hold a valid DOT (Federal Motor Carrier Medical Examiner

       Certification) physical card in their possession.

Physical and Environmental Conditions: 

Work demands occasional strenuous effort. For example, handling moderately heavy equipment or materials of 30 to 60 pounds.

Work involves risks or discomforts which require special safety precautions, e.g., working around moving parts, or machines, and/or avoidance of trips and falls, observance of traffic signals, and/or working in moderate to adverse outdoor weather conditions.

The above job description is not intended as, nor should it be construed as, exhaustive of all responsibilities, skills, efforts, or working conditions associated with this job.  

Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions of this job.

I certify that this is an accurate statement of the essential functions and responsibilities of this position.
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